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HOW TO KNOW WHAT NAME TO USE

e Unfortunately,youmayneedtoprovideyourlegal @ ———u
Tip:

name for the job application,background checks, | youmay
social security documents,andinsurance forms. " choose
e However,youarenotrequiredtolistyourlegalname @ tolist /
. . pronounsin; .
onyourresume,cover letter, or LinkedIn. | Linkedinl |

SHOULD YOU FLAG YOURSELF AS BEING LGBTQ?

e Theanswer may bedifferentdependingonyour vibes of the
workplace,and will always beup toyouand whatyou're
comfortable with.

¢ Youcouldchoosetomentionitinyour
interview/resume/Linkedln. Remember your audience!

o Interviews areameetingbetweenyouandseveralindividuals,
andfeedback will often be shared with other employees.

o Resumeswillbeviewedbyeveryoneyousendittoand
everywhereyou postit.

o LinkedInwillbe viewableto peoplebasedonthe permissions
you've set (public,connections only, or private).

e Youcouldslowly come outtoco-workers (and selectwho you
trust) asyou getto knowthemindividually.

e Or,youcouldchoosenottocomeout, whether forsafetyor
privacy or otherreasons. All of these options are valid!
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LINKEDIN AND RESUME TIPS

QUESTIONS TO ASK YOURSELF
WHEN LISTING WORK/VOLUNTEER EXPERIENCES
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- Isthe experiencerelevanttothejobyouare
Tip:

’ \ i D
) Create multiple . applyingfor: L
versionsofyour | e Notreallybutit'simportanttome-youcan
g resume! ) leave it off,butbringup duringaninterview
Ex.1versionthat ifinterviewers seem LGBTQ+ friendly
explicitly makes . . ‘
| LGBTQ+references, ~ . ¢ Alittlebit/alot-seesectionbelow.
. andotherversions | o If you're notcomfortable with being out -
PP thatmay bemore {
|| vague. 1 youmay choose tobe vague aboutyour
o i = wording.
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Doyoufeelcomfortable disclosing thatyou
have worked or volunteeredforan LGBTQ+
organization?

e Ifthename oryourexperience
descriptionsof the LGBTQ+ organization
may include explicitreferencesto LGBTQ+
terms,doyouwanttosticktothoseterms?

e Orwouldyouratheruseacronymsand
obscure thewordingtonotdraw attention
onyourresume, butdescribeitifan
interviewer asks (up toyourcomfort
level)?

e Ex. Listingas"LGBTQ YouthOrgName"vs.
"Youth Org"vs."LYON"

Find moreinfointhe
Outburo article below!
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